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Abstract




The purpose of this paper was to trace the origins of brainstorming, to understand how the process evolved from its introduction in 1953 by Alex Osborn, a creativity theorist, and businessman, and to identify how and why brainstorming has come to be used today. After reviewing several studies of brainstorming and exploring its history, it was found that two prominent schools of thought influenced the design of brainstorming sessions in the 1950s. One school of thought emerged from a study conducted by Yale University, which held Alex Osborn’s design in a controversial light, and the other remained truer to Alex Osborn’s model of the Creative Problem Solving process. After discussing the two schools of thought and analyzing studies based off of them, this paper explores some companies and popular blogs about brainstorming to see how the schools of thought have influenced the understanding and use of brainstorming today.









“It is easier to tone down a wild idea than to think up a new one”
Alex Osborn




The word brainstorming was originally introduced by Alex F. Osborn in 1953 through his book Applied Imagination: Principles and Procedures of Creative Thinking. Since 1953, brainstorming as a word has spread around the globe with definitions that vary in the minds of many. The Meriam Webster’s dictionary defines brainstorming as “a group problem-solving technique that involves the spontaneous contribution of ideas from all members of the group; the mulling over of ideas by one or more individuals in an attempt to devise or find a solution to problem” (Webster 2015). Though this definition lacks the expression of complicated and varied intricacies of the brainstorming process as it has been theorized and practiced, it is symbolic of the popular use of the word “brainstorming.” In the broader culture, brainstorming basically has come to be synonymous with the creative idea generating process. While brainstorming became a tool for creative problem solving in this general way, it is very different from the fundamentals of the original description of the brainstorming process designed by Alex Osborn.




Origin of Brainstorming




In a world that was emerging from the scene of World War I in 1919, an ambitious New Yorker, with a keen interest in creative thinking co-founded an advertising agency called Batten, Barton, Durstine, and Osborn. Inc., BBDO. The ambitious thirty-one-year-old man was Alex F. Osborn, who had volunteered in World War 1 as a war bond promoter along with two of the cofounders of BBDO, Bruce Barton, and Roy Durstine. The company went on to become a flourishing advertising agency until 1939 when it started showing a decline in its profits and lost one of its key players, Roy Durstine, who ventured out to start an independent advertising agency. It was in such desperate times that Alex Osborn pressed into his passion for creative thinking to figure out ways in which he could encourage his employees to “think up,” a term he used for creative idea generation. In 1942, Osborn introduced this concept of “thinking up” in his work How to Think Up which was a precursor to the brainstorming process that he later created. The process worked marvelously for the company. By 1951, BBDO became the second advertising agency in the United States of America to pass $100 million in billings. In 1953, Alex Osborn introduced the process of brainstorming along with illustrations of the success stories of BBDO in Applied Imagination.




Alex Osborn was greatly influenced by the creative thinking theories of Graham Wallace, which included the fundamental elements of a creative thinking process, incubation, intimation, illumination, and verification, aspects of which can be seen Osborn’s design of the brainstorming process. Osborn was very specific about what his proposed process of brainstorming entailed. He came up with four basic rules for the process. The first rule established the end goal of the process, which was to generate as many ideas as possible. The emphasis was on the quantity of ideas generated rather than the quality of the ideas. The second rule was that no one was to criticize an idea. Osborn wanted to keep all judgments out of the idea generation process, so judgments were to be deferred until the brainstorming process was over. The third rule was that wild ideas were welcome, in fact, they were encouraged. The fourth rule was that participants were permitted to combine ideas or improve on each other’s ideas. Brainstorming, according to Osborn, was meant to be conducted in a group setting of approximately 5-12 people.




The process of brainstorming, at its very heart, was meant to be a counterattack on “negative conference thinking,” revealed Charles Clark, an associate of Alex Osborn in his 1958 book called Brainstorming. Osborn suggested that the participants in the group should have varying amounts of experience in the task that was at hand, however, he discouraged mixing participants from various levels in the company’s hierarchy within a brainstorming group. Other specifics that Osborn suggested were that participants had to be adequately informed in advance about the problem that would be tackled during the brainstorming session so that the creative focus would be on the specific problem. Also, participants were to be trained on brainstorming rules and techniques prior to the session by the facilitator. Osborn made it clear that the facilitator of the brainstorming session played a pivotal role in the process.




A typical brainstorming session in BBDO would be conducted in a bright yellow room to keep the atmosphere warm and unintimidating. Even the setting of the room’s furniture was strategic to set a relaxed mood so that creativity could be enhanced. The tables were generously supplied with pencils and pads, tools that could be utilized to capture and generate creative ideas. A stenographer would record all the ideas that were expressed. After the brainstorming session, the stenographic record of the ideas would be sorted through and judged by someone in judicial authority within the agency. In the words of Tim Brown, author of Change by design: How design thinking transforms organizations and inspires innovation, brainstorming was therefore “a structured way of breaking out of structure”. BBDO, in 1956, through 47 continuing brainstorming panels with 401 brainstorming sessions, produced a total of 34,000 new ideas of which 2000 ideas were deemed of superior quality and worth investing in. These 2000 ideas could have potentially been nonexistent had the ideation process of brainstorming in BBDO not happened.




Changes to the Meaning of Brainstorming




The success of the brainstorming process in BBDO quite quickly became popularly known in the American culture at large. It was a trending word in academia and in the business world. By 1958, eight out of ten of America’s largest corporations were utilizing the brainstorming process for idea generation. These included the Aluminum Corporation of America, Du Pont, Better Homes and Gardens, Kraft foods, RCA, and General Electric. In the realm of academia, schools like Harvard Business School, Massachusetts Institute of Technology, and the University of Southern California adopted the brainstorming process. Soon the process became a target for research in academia. One of the earliest and most prominent studies on brainstorming can be traced back to a Yale study conducted by Donald Taylor, Paul Berry, and Clifford Block in 1958. The objective of the study was to prove that individuals could generate more ideas on their own when compared to groups of people who brainstormed. They study utilized ninety-six students from Yale. Half of the students were made to come up with creative solutions to problems individually, and the other half were divided into groups of four to brainstorm creative solutions to the problems they were presented with. The groups of four were led by student leaders. The result of the study showed that individuals came up with more creative solutions to problems when compared to the groups of four. Interestingly, the results of the study generated the notion that individual brainstorming was more productive than group brainstorming, due to the way the word brainstorming was used within the research procedure.




Keeping in mind the general rules of brainstorming that Alex Osborn expressed, the Yale study’s experimental design left out some major elements of what contributed to the construct of brainstorming as a whole. Some of the flaws including the fact that the group sizes did not fit with the ideal size of five to twelve people that Osborn recommended for brainstorming. Also, the groups that were utilized by the Yale study were not necessarily representative of the experience level of the people that comprise of brainstorming groups in professional settings. In professional settings or even more realistic settings, individuals likely have ownership of the problem that they are trying to brainstorm about. The problems are not simply conjured out of thin air and then bombarded by creative mental forces to come up with a solution. The students used in the Yale experiment were presented with absurd problems such as the issues faced by people who suddenly grew an extra thumb. This is not akin to real life problems that the subjects would encounter. Moreover, individual brainstorming was a concept that did not fit within Osborn’s paradigm of brainstorming.




However, since 1958, there were a series of studies that were conducted on brainstorming, comparing the productivity of individual brainstorming sessions and group brainstorming sessions. These studies were based on the paradigm that was utilized by the Yale study, mimicking its design flaws thus enforcing the notion that individual brainstorming enhanced productivity when compared to group brainstorming. Also the focus of brainstorming shifted from producing mass quantities of ideas to ideas that were of superior quality. Thus deviating from Osborn’s intentionality of focusing on the quantity of ideas produced rather than quality. This trend triggered a divergent school of thought from Osborn’s original model of the brainstorming process. The divergence was expressed in the notion that individual brainstorming was superior to group brainstorming, thus reducing the definition of brainstorming to a tool used for generating many creative ideas. Individual brainstorming was therefore defined as the process during which one person came up with as many ideas to solve a particular problem.




Though group brainstorming was beginning to get a bad reputation in academia, studies on individual vs. group brainstorming were prevalent. However, even with the new definition of brainstorming that began with the Yale study, there was some convergence in the conclusion of the Yale study and Osborn’s thoughts on brainstorming. According to the Yale school of thought, anytime an individual focuses on a problem with the goal to generate ideas through free association, the act was called individual brainstorming, so it was basically a process of individual ideation, Interestingly, a close look at Osborn’s model of the brainstorming process, reveals that he recommended this process of isolated ideation both before and after a group brainstorming session. Before the session, as noted earlier, participants needed to know and understand the problem they were going to look at during the brainstorming session, thus stimulating thought toward the problem. After the brainstorming session, a company executive or a leader took a look at all the ideas generated tackled the problem of sorting through the thousands of ideas to decide which ones were viable enough to act on. Therefore it can be said that, by definition of the Yale study, that individual brainstorming, in essence, occurred before and after the BBDO group brainstorming sessions.




In 1998, a review of 50 studies on brainstorming was conducted by Scott G. Isaksen, of the Creativity Research Unit of the Creative Problem Solving group in Buffalo, New York. The studies examined by Isaksen were among the most prominent ones from 1958 to 1988. Their review revealed that brainstorming was probably the most researched creative thinking technique, and yet the least understood. The review of the studies also showed the lack of adherence by the researchers to Osborn’s original brainstorming model and pointed out some ways in which brainstorming or brainstorming research could be redesigned to assess the effectiveness of Alex Osborn’s brainstorming model. The areas that needed special attention involved assessing real working groups instead of nominal groups, the impact of facilitation on the brainstorming process, and the amount of training the participants in the brainstorming groups receive prior to the session. Researchers that did not necessarily stick to the research paradigm created by the Yale study, began to revisit Alex Osborn’s model of brainstorming and discovered that it was hard to prove or disprove Alex Osborn’s notion that brainstorming, in the group setting, generated superior ideas when compared to individual attempts at ideation in simulated research settings. Moreover, according to a survey conducted in 2001 by Arthur Anderson LLP, an accounting firm that is among the top accounting and consulting firms in America, more than 70% of businesspeople claim that they brainstorm. Perhaps, this is why Research and Development departments of corporations and organizations that drive innovation culture have generated a keen interest in the study and utilization of brainstorming techniques.




Brainstorming in Corporate Culture




Interestingly, we can still see the Yale school of thought in the application of brainstorming techniques in some major American companies established in the late 1900s. A classic example is that of Bill Gates, co-founder of Microsoft which was founded in 1975. In a Microsoft CEO summit in Redmond, Washington of May 2008, Bill Gates, shared how his company used the brainstorming process. The company leaned more toward the individual brainstorming school of thought which mimicked the process of using a suggestion box. In the process, approximately three hundred ideas individually generated by the company’s employees were sent to Bill Gates. It was his tradition to take a week off about two times year, calling it the “Think Week” when he went through piles of paper and marked them individually to converge the best suggestions to create his own ideas. His “think week” would be spent alone in deep thought in the confines of an isolated cottage where he would not be disturbed. He was occasionally visited by a caretaker who dropped off prepared meals for him. Eventually, the model switched so that not all the employees of Microsoft contributed to the ideas that Bill Gates received, instead fifty of the top engineers contributed to the idea pool, this time, the ideas were amassed electronically and were available on a site for him to assess. We can see how the emphasis of the brainstorming process in Microsoft was fine tuned to prescribe generating a better quality of ideas rather than quantity, an element that is of the Yale school of thought.




We can see a fusion of brainstorming techniques in the facilitation style of Steve Jobs, the co-founder of Apple, which was founded in 1976, and founder of NeXT Computer. In 1985, NeXT was a brand new company started by Steve Jobs when he and some other employees had been forced out of Apple. It was around this time that a brainstorming session conducted by Steve Jobs had been recorded by NeXT employees. The brainstorming session focused on getting a product out in the summer of 1987 which was eighteen months from the time of the video recording. The video reveals a room with a flipchart and employees sitting quite informally around the room with pencils and notepads in their hands. The session started with Steve Jobs explaining the issue that was the focus of the brainstorming session. The employees in the room were well versed with the problem and contributed ideas from their knowledge based on past experiences and understanding of the issue at hand. The session was intense and did not have the easy going atmosphere as proposed by Osborn. Steve Jobs was known to break the traditional rules of Osborn’s no criticism approach where he quickly turned down topics that he thought were not relevant to the problem at hand in order to stay focused. So though the sessions were similar to Osborn’s brainstorming process in the fact that the group sizes were about five to twelve, Steve Jobs maintained the focus on the quality of ideas rather than the quantity of ideas generated. Therefore, we see some elements of the Yale school of thought in the brainstorming techniques used by Steve Jobs.




In the case of IDEO, a global design company founded in 1994 and considered one of the leaders in innovation culture today, brainstorming is almost the religion of the organization. IDEO considers the brainstorming session as the engine of the company and conducts at least one brainstorming session a day which lasts for a period of maximum one and a half hour. They believe that it is impossible to sustain the mental and physical energy that is required for the optimal brainstorm beyond that time frame. The have built their brainstorming sessions largely on the rules of Alex Osborn with a few additions to perfect the process. They follow seven basic rules for their brainstorming session which will be discussed below.




Tom Kelly reveals that there are seven rules that IDEO applies to brainstorming sessions. These include 1) sharpen the focus, 2) have playful rules 3) number your ideas 4) build and jump 5) the space remembers 6) stretch your mental muscles and 7) get physical.




Interestingly, most of Alex Osborn’s rules for brainstorming have been maintained and some of his suggestions and have been converted to rules. For instance, the first rule “sharpen the focus” reflects Osborn’s suggestion that the brainstorming session should be focused on the problem at hand, only it was not originally proposed as a rule by Osborn. Moreover, rule number five “the space remembers” utilizes BBDO’s concept of arranging the space in which brainstorming sessions take place to enhance creative thinking. All the other rules are similar to the rules Osborn proposed from the brainstorming process. It can thus be said that IDEO’s culture is perhaps one that reflects Osborn’s creative theories in its truest form.




Brainstorming as Expressed on Popular Blogs




The competing yet in some ways related schools of thought about brainstorming that were born out of Osborn’s work and the Yale study in the 1950s seem to evident in various forms in subsequent history. An examination of popular blogs in today’s media environment and culture provides some indication of the extent to which and how these ideas about brainstorming are evident in the most recent years. These blogs typically have built brainstorming into the services or products they offer. Information presented on the internet, especially on popular websites and blogs, influences the thinking of its readers and plays a vital role in shaping a culture’s opinion. In taking a look at the internet to understand how brainstorming is generally thought about in the electronic age, some blog posts on brainstorming were analyzed. From a sample of blog posts, three of the blogs with the biggest number of followers have been selected to illustrate the types of thought relating to brainstorming. HubSpot, a company that sells business software for marketing has approximately 577,999 followers on its blog. In reviewing the blog posts it has on brainstorming, it is seen that the company recommends a structured form of brainstorming which utilized both individual and group brainstorming technique. HubSpot introduces the concept of the brainstorming key which consists of four boxes where structured ideas can be placed. The key is meant to facilitate the brainstorming process while maintaining focus on elements that are captured in the brainstorming key. Here we see the influence of the Yale school of thought where the focus is on the quality or relevance of the ideas. In another post, HubSpot makes some recommendations for group brainstorming. According to the suggestions, participants in a brainstorming session should come up with bad ideas prior to the session to warm-up. This suggestion breaks the no judgment rule of Osborn’s brainstorming model as in calling ideas prior to a brainstorming session bad, a judgment has already been made that the first few ideas that people come up with during brainstorming are bad. The next few suggestions include deconstruction of ideas and building on other’s ideas. This is in accordance with Osborn’s rule that freewheeling is allowed. Furthermore, HubSpot suggests techniques like creating a mood board and doodling to enhance the process of ideation.




Another popular blog is by Hongkiat.com, a technology and design site, which has approximately 161,000 followers. Hongkiat.com views brainstorming as an information extraction process from a person’s brain. It uses the definition from the Yale school of thought that brainstorming is a process through which a person can generate many ideas to solve a problem. The site offers information on techniques such as mind mapping, “brain dumping” ideas on a piece of paper, collaborating with one more friend to come up with more ideas, group brainstorming sessions, setting a time limit and asking relevant questions to get focused ideas. These ideas represent a fusion of the Yale school of thought and Alex Osborn’s ideas about brainstorming in group sessions.




CoSchedule, a marketing company, has a blog with 60,000 followers. In one of its blog posts, it addresses the subject of brainstorming. The author defines the process of brainstorming as “harnessing the power of thinking outside the box to solve that impossible problem.” The writer, Julie Nedilinger, who is a professional writer for the company suggests four brainstorming techniques including associative brainstorming techniques like mind maps and word associations, writing down pros and cons, asking “what if” questions, and forcing limitations on the thinking process to generate focused ideas. The suggested techniques of Julie Nedilinger could cater to both individual brainstorming and group brainstorming sessions.




Brainstorming Today and Some Popular Techniques




The analysis of the concept of brainstorming from the blog posts above confirms the views of Jeffrey Phillips, the author of Relentless Innovation that brainstorming was earlier synonymous with the Creative Problem Solving technique, but now in practice, it is no longer a unitary concept for idea generation. However, history reveals that innovators and creativity thinkers have been inventing tools and techniques to enhance the outcome of brainstorming sessions since the introduction of the brainstorming process. The oldest technique used in collaboration with brainstorming dates back to 1953-1957 when Don Philips, President of Hillsdale College in Michigan created a system called “Discussion 66” or “Philips 66”. In this technique, groups of six people had a brainstorming session for a total of six minutes where the problem at hand was tackled. This method generated some surprising innovations at the time. Other popular techniques created to aid in the brainstorming process include the Six Thinking Hats brainstorming technique by Edward de Bono in 1970, the SCAMPER technique by Bob Eberle in 1996, and Mind Mapping by Tony Buzan in 1996.




Conclusion




After tracing the history of brainstorming to its origin in 1953 and evaluating the process of its evolution and current usage, the following conclusions can be made. Firstly, though by 1958 the brainstorming process was used by eight out of ten of American’s largest corporations, it is hard to tell whether the process of brainstorming was modified by its users and how far it deviated from Osborn’s model. Secondly, the Yale study played a significant role in how brainstorming was perceived by academia and people who had been exposed to the conclusions of the study. Prior to that, group brainstorming was celebrated due to its successful use, after the Yale study, the school of thought that individual brainstorming was more productive than group brainstorming was formalized. Thirdly, through the analysis of the examples of the usage of brainstorming by Microsoft and NeXT, it was seen that though the companies claimed to use brainstorming, the meaning of brainstorming varied from Osborn’s original definition of the process and reflected elements of the Yale school of thought. Furthermore, the convergence of the Yale school of thought and Osborn’s original design of brainstorming can be seen in popular blog posts which have likely shaped people’s thinking about brainstorming thus contributing to misconceptions about the meaning of brainstorming as intended by Alex Osborn. Lastly, it can be said that IDEO, one of the most popular organizations for innovation culture has remained fairly true to Alex Osborn’s brainstorming process. The success of IDEO tells a similar tale as that of BBDO. Therefore, though brainstorming has come to mean many things to many people, there is a possibility that Alex Osborn’s model of brainstorming can be revived in mainstream innovation and communication culture.
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M.Ed. in Leadership in Mathematics Education
M.Ed. in Reading Specialist
M.Ed. in Student Affairs
M.Ed. in Teaching English as a Second Language (TESOL)
M.S. in Accounting
M.S. in Business Analytics
M.S. in Cybersecurity
M.S. in Nursing (MSN)
M.S. in Psychology
MFA in Screenwriting (online)
MSN in Advanced Practice Registered Nursing
Master of Business Administration (MBA)
Master of Business Administrations (MBA) - Accelerated
Master of Divinity in Theology & Ministry (M.Div.)
Master of Public Administration (MPA)
Master of Theological Studies (M.T.S.)



Choose a Program(Required)Choose a Program
Career Switcher Certificate with Teaching Licensure
Divinity Alumni/Pastors' Program
Early College Program
Early College Program - Atlantic Shores
Graduate Certificate: American Government
Graduate Certificate: Autism
Graduate Certificate: Biblical Languages
Graduate Certificate: Biblical Studies
Graduate Certificate: Campaign Strategies/Management
Graduate Certificate: Christian Education
Graduate Certificate: Christian Theology
Graduate Certificate: Church History
Graduate Certificate: Church Leadership
Graduate Certificate: Clinical Mental Health Counseling
Graduate Certificate: Cyber Practitioner Prep
Graduate Certificate: Cybersecurity Policy
Graduate Certificate: Educational Leadership
Graduate Certificate: Gifted & Talented Education (Online)
Graduate Certificate: International Relations
Graduate Certificate: Law & Higher Education
Graduate Certificate: Law & Public Policy
Graduate Certificate: Leadership
Graduate Certificate: Marriage, Couple, & Family Counseling
Graduate Certificate: Middle East Politics
Graduate Certificate: National Security Studies
Graduate Certificate: Online Ministry
Graduate Certificate: Public Administration
Graduate Certificate: STEM
Graduate Certificate: School Counseling
Graduate Certificate: Spiritual Formation
Graduate Certificate: TESOL
Graduate Certificate: Terrorism & Homeland Defense
Graduate Certificate: Theatre Practices
Graduate Certificate: Trauma
Graduate Certificate: Worship & Media
Graduate Certificate: eLearning Design
Graduate Non-Degree Study in Arts & Sciences
Graduate Non-degree Study in Business & Leadership
Graduate Non-degree Study in Communication & the Arts
Graduate Non-degree Study in Divinity
Graduate Non-degree Study in Education (Professional Development)
Graduate Non-degree Study in Government
Graduate Non-degree Study in Law
Graduate Non-degree Study in Psychology & Counseling
Non-degree Study in Healthcare Science
Post-Doctoral Certificate: Organizational Leadership
Post-Master's Certificate: Advancing Leadership
Undergraduate Certificate: Advertising & Marketing
Undergraduate Certificate: Biblical Studies
Undergraduate Certificate: Business
Undergraduate Certificate: CISCO Networking
Undergraduate Certificate: Christian Ministry
Undergraduate Certificate: Communication
Undergraduate Certificate: Computer Science
Undergraduate Certificate: Counseling
Undergraduate Certificate: Criminal Justice
Undergraduate Certificate: Cyber Practitioner Prep
Undergraduate Certificate: Cybersecurity
Undergraduate Certificate: Finance
Undergraduate Certificate: Government & Politics
Undergraduate Certificate: Healthcare Studies
Undergraduate Certificate: Human Resources
Undergraduate Certificate: Information Systems
Undergraduate Certificate: International Relations & Foreign Policy
Undergraduate Certificate: Leadership Studies
Undergraduate Certificate: Psychology
Undergraduate Non-degree
Undergraduate Preparatory Coursework
Undergraduate Professional Development



Choose a Program(Required)Choose a Program
A.A. in Christian Studies
A.A. in General Studies
A.A. in History
A.S. in Business
A.S. in Criminal Justice
A.S. in Health Sciences
A.S. in Information Systems
A.S. in Psychology



Choose a Program(Required)Choose a Program
B.A. in Animation
B.A. in Biblical & Theological Studies
B.A. in Christian Ministry
B.A. in Communication Studies
B.A. in English
B.A. in Government
B.A. in History
B.A. in Law & National Security
B.A. in Theatre
B.A.S. in Information Systems
B.Ed. in Early & Primary Education
B.Ed. in Elementary Education
B.Ed. in Secondary English
B.Ed. in Secondary History & Social Science
B.Ed. in Secondary Mathematics
B.M. in Classical Voice
B.M. in Contemporary Voice
B.M. in Songwriting
B.S. in Accounting
B.S. in Biophysical Sciences
B.S. in Business
B.S. in Business Analytics
B.S. in Computer Science (on campus)
B.S. in Criminal Justice
B.S. in Cybersecurity
B.S. in Financial Management
B.S. in Human Resource Management
B.S. in Information Systems Technology
B.S. in Management
B.S. in Marketing
B.S. in Mathematics
B.S. in Professional Studies
B.S. in Psychology
BFA in Acting
BFA in Film & Television
Undeclared Undergraduate



Choose a Program(Required)Choose a Program
Career Switcher Degree (M.Ed.) with Teaching Licensure (on campus)
M.A. in Clinical Mental Health Counseling
M.A. in Government
M.A. in Marriage, Couple & Family Counseling
M.A. in National Security Studies
M.A. in School Counseling
M.A. in Screenwriting (on campus)
MFA in Acting
MFA in Screenwriting (on campus)
MFA in Television & Video Production
Master of Business Administration (MBA)
Master of Business Administrations (MBA) - Accelerated
Master of Divinity in Biblical Literature & Languages (M.Div.)
Master of Public Administration (MPA)



Choose a Program(Required)Choose a Program
Master of Laws (LL.M.)
Psy.D. in Clinical Psychology



Choose a Program(Required)Choose a Program
Juris Doctor (JD)
Juris Doctor - Part Time



Choose a Program(Required)Choose a Program
Career Switcher Certificate with Teaching Licensure
Early College Program
Early College Program - Atlantic Shores
Graduate Certificate: American Government
Graduate Certificate: Campaign Strategies/Management
Graduate Certificate: Clinical Mental Health Counseling
Graduate Certificate: Cyber Practitioner Prep
Graduate Certificate: Cybersecurity Policy
Graduate Certificate: International Relations
Graduate Certificate: Law & Public Policy
Graduate Certificate: Leadership
Graduate Certificate: Marriage, Couple, & Family Counseling
Graduate Certificate: Middle East Politics
Graduate Certificate: National Security Studies
Graduate Certificate: Public Administration
Graduate Certificate: School Counseling
Graduate Certificate: Terrorism & Homeland Defense
Graduate Certificate: Theatre Practices
Graduate Certificate: Trauma
Graduate Non-degree Study in Business & Leadership
Graduate Non-degree Study in Communication & the Arts
Graduate Non-degree Study in Divinity
Graduate Non-degree Study in Education (Professional Development)
Graduate Non-degree Study in Government
Graduate Non-degree Study in Law
Graduate Non-degree Study in Psychology & Counseling
Undergraduate Certificate: Advertising & Marketing
Undergraduate Certificate: Biblical Studies
Undergraduate Certificate: Business
Undergraduate Certificate: CISCO Networking
Undergraduate Certificate: Christian Ministry
Undergraduate Certificate: Communication
Undergraduate Certificate: Computer Science
Undergraduate Certificate: Counseling
Undergraduate Certificate: Criminal Justice
Undergraduate Certificate: Cyber Practitioner Prep
Undergraduate Certificate: Cybersecurity
Undergraduate Certificate: Finance
Undergraduate Certificate: Government & Politics
Undergraduate Certificate: Healthcare Studies
Undergraduate Certificate: Human Resources
Undergraduate Certificate: Information Systems
Undergraduate Certificate: International Relations & Foreign Policy
Undergraduate Certificate: Leadership Studies
Undergraduate Certificate: Psychology
Undergraduate Non-degree
Undergraduate Preparatory Coursework
Undergraduate Professional Development



High School Graduation(Required)High School Graduation
2028
2027
2026
2025
2024
2023
Before 2023



Are you an employee or the spouse/dependent of an employee?(Required)
			
					
					Employee
			

			
					
					Spouse/Dependent
			



Email Address(Required)
                            
                        



                    

                    
                          
                    

                

                
                    
                        Company(Required) 

Agency(Required) 

Employee's Company(Required) 

Employee's Agency(Required) 

Company Email Address(Required)
                            
                        

Agency Email Address(Required)
                            
                        

Employee's Company Email Address(Required)
                            
                        

Employee's Agency Email Address(Required)
                            
                        

Employee's First Name(Required) 

Employee's Last Name(Required) 

Employee's First Name(Required) 

Employee's Last Name(Required) 

Your Email Address(Required)
                            
                        

Your Email Address(Required)
                            
                        

First Name(Required) 

Last Name(Required) 

I live outside the US
								
								I live outside the US
							



Address(Required) 

City(Required) 

State(Required)State
-- State --
Alabama
Alaska
Arizona
Arkansas
California
Colorado
Connecticut
Delaware
District Of Columbia
Florida
Georgia
Hawaii
Idaho
Illinois
Indiana
Iowa
Kansas
Kentucky
Louisiana
Maine
Maryland
Massachusetts
Michigan
Minnesota
Mississippi
Missouri
Montana
Nebraska
Nevada
New Hampshire
New Jersey
New Mexico
New York
North Carolina
North Dakota
Ohio
Oklahoma
Oregon
Pennsylvania
Rhode Island
South Carolina
South Dakota
Tennessee
Texas
Utah
Vermont
Virginia
Washington
West Virginia
Wisconsin
Wyoming
Puerto Rico



Zip Code(Required) 

Phone(Required)

I live in Canada
								
								I live in Canada
							



Hidden
Agent's Name(Required) 

Hidden
Agent GUID 

Agent's Notes

I would like to start application process
								
								I would like to start application process
							



Submitting this form constitutes your express written consent to be called and/or texted by Regent University at the number you provided. You understand that these calls may be generated using automated technology. No purchase required.
Email
This field is for validation purposes and should be left unchanged.
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        		EQUAL OPPORTUNITY POLICY FOR STUDENTS Regent University does not discriminate on the basis of race, color, sex, national or ethnic origin, disability, age or veteran status in admissions, treatment or access to its programs and activities, or in the administration of educational policies, scholarships, loan programs, athletics or other University programs. In addition, Regent does not discriminate based on religion, except as necessary to comply with Regent’s Standard of Personal Conduct and Statement of Christian Community and Mission.
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We may use cookies and technologies to record sessions and collect data to improve user's experience. You understand and agree to our Privacy Policy. Ok


Manage consent

  
	
		  
			
			Close
		  
		  
			
	
		
			
				Privacy Overview
				
					This website uses cookies to improve your experience while you navigate through the website. Out of these, the cookies that are categorized as necessary are stored on your browser as they are essential for the working of basic functionalities of the website. We also use third-party cookies that help us analyze and understand how you use this website. These cookies will be stored in your browser only with your consent. You also have the option to opt-out of these cookies. But opting out of some of these cookies may affect your browsing experience.

				

							

		

		
												
						
							
								Necessary							
															
									
									Necessary
								

								Always Enabled
													

						
							
								
									Necessary cookies are absolutely essential for the website to function properly. These cookies ensure basic functionalities and security features of the website, anonymously.
	Cookie	Duration	Description
	cookielawinfo-checkbox-analytics	11 months	This cookie is set by GDPR Cookie Consent plugin. The cookie is used to store the user consent for the cookies in the category "Analytics".
	cookielawinfo-checkbox-functional	11 months	The cookie is set by GDPR cookie consent to record the user consent for the cookies in the category "Functional".
	cookielawinfo-checkbox-necessary	11 months	This cookie is set by GDPR Cookie Consent plugin. The cookies is used to store the user consent for the cookies in the category "Necessary".
	cookielawinfo-checkbox-others	11 months	This cookie is set by GDPR Cookie Consent plugin. The cookie is used to store the user consent for the cookies in the category "Other.
	cookielawinfo-checkbox-performance	11 months	This cookie is set by GDPR Cookie Consent plugin. The cookie is used to store the user consent for the cookies in the category "Performance".
	JSESSIONID	session	Used by sites written in JSP. General purpose platform session cookies that are used to maintain users' state across page requests.
	viewed_cookie_policy	11 months	The cookie is set by the GDPR Cookie Consent plugin and is used to store whether or not user has consented to the use of cookies. It does not store any personal data.

								

							

						

					

																	
						
							
								Functional							
															
									
									Functional
								

													

						
							
								
									Functional cookies help to perform certain functionalities like sharing the content of the website on social media platforms, collect feedbacks, and other third-party features.
								

							

						

					

																	
						
							
								Performance							
															
									
									Performance
								

													

						
							
								
									Performance cookies are used to understand and analyze the key performance indexes of the website which helps in delivering a better user experience for the visitors.
	Cookie	Duration	Description
	_gaexp	2 months 1 day 10 hours	This cookie is used to determine a user's inclusion in an experiment and the expiry of experiments a user has been included in.

								

							

						

					

																	
						
							
								Analytics							
															
									
									Analytics
								

													

						
							
								
									Analytical cookies are used to understand how visitors interact with the website. These cookies help provide information on metrics the number of visitors, bounce rate, traffic source, etc.
	Cookie	Duration	Description
	_ga	2 years	This cookie is installed by Google Analytics. The cookie is used to calculate visitor, session, campaign data and keep track of site usage for the site's analytics report. The cookies store information anonymously and assign a randomly generated number to identify unique visitors.
	_ga_6WZ9KRCLRP	2 years	This cookie is installed by Google Analytics.
	_gat_UA-324882-1	1 minute	This is a pattern type cookie set by Google Analytics, where the pattern element on the name contains the unique identity number of the account or website it relates to. It appears to be a variation of the _gat cookie which is used to limit the amount of data recorded by Google on high traffic volume websites.
	_gid	1 day	This cookie is installed by Google Analytics. The cookie is used to store information of how visitors use a website and helps in creating an analytics report of how the website is doing. The data collected including the number visitors, the source where they have come from, and the pages visited in an anonymous form.
	_uetsid	1 day	This cookies are used to collect analytical information about how visitors use the website. This information is used to compile report and improve site.
	CONSENT	16 years 4 months 10 hours	These cookies are set via embedded youtube-videos. They register anonymous statistical data on for example how many times the video is displayed and what settings are used for playback.No sensitive data is collected unless you log in to your google account, in that case your choices are linked with your account, for example if you click “like” on a video.
	iutk	5 months 27 days	This cookie is used by Issuu analytic system. The cookies is used to gather information regarding visitor activity on Issuu products.

								

							

						

					

																	
						
							
								Advertisement							
															
									
									Advertisement
								

													

						
							
								
									Advertisement cookies are used to provide visitors with relevant ads and marketing campaigns. These cookies track visitors across websites and collect information to provide customized ads.
	Cookie	Duration	Description
	_fbp	3 months	This cookie is set by Facebook to deliver advertisement when they are on Facebook or a digital platform powered by Facebook advertising after visiting this website.
	fr	3 months	The cookie is set by Facebook to show relevant advertisements to the users and measure and improve the advertisements. The cookie also tracks the behavior of the user across the web on sites that have Facebook pixel or Facebook social plugin.
	IDE	1 year 24 days	Used by Google DoubleClick and stores information about how the user uses the website and any other advertisement before visiting the website. This is used to present users with ads that are relevant to them according to the user profile.
	mc	1 year 1 month	This cookie is associated with Quantserve to track anonymously how a user interact with the website.
	MUID	1 year 24 days	Used by Microsoft as a unique identifier. The cookie is set by embedded Microsoft scripts. The purpose of this cookie is to synchronize the ID across many different Microsoft domains to enable user tracking.
	sp	1 year	This cookie is set by the host c.jabmo.app. This cookie is used to serve the content based on user interest and improve content creation.
	TDCPM	1 year	The cookie is set by CloudFlare service to store a unique ID to identify a returning users device which then is used for targeted advertising.
	TDID	1 year	The cookie is set by CloudFlare service to store a unique ID to identify a returning users device which then is used for targeted advertising.
	test_cookie	15 minutes	This cookie is set by doubleclick.net. The purpose of the cookie is to determine if the user's browser supports cookies.
	VISITOR_INFO1_LIVE	5 months 27 days	This cookie is set by Youtube. Used to track the information of the embedded YouTube videos on a website.
	YSC	session	This cookies is set by Youtube and is used to track the views of embedded videos.
	yt-remote-connected-devices	never	These cookies are set via embedded youtube-videos.
	yt-remote-device-id	never	These cookies are set via embedded youtube-videos.

								

							

						

					

																	
						
							
								Others							
															
									
									Others
								

													

						
							
								
									Other uncategorized cookies are those that are being analyzed and have not been classified into a category as yet.
	Cookie	Duration	Description
	_bc_uuid	11 years 8 months 15 days 13 hours 5 minutes	No description available.
	_ce.cch	session	No description
	_ce.gtld	session	No description
	_tq_id.TV-18456327-1.0f4b	2 years	No description
	_uetvid	1 year 24 days	No description available.
	barometric[cuid]	1 year	No description available.
	barometric[idfa]	past	No description
	BIGipServer~VCC-WEB-INFRASTRUCTURE~defaultV10UIPool	session	No description available.
	cg_uuid	1 year	No description available.
	guid	2 years	No description
	monsido	1 month	No description available.
	rt	2 years	No description available.
	SMSESS	session	No description available.
	Sreferrer	1 month	No description available.
	sstrack	1 year	No description available.
	TS01a861d0	session	No description available.
	tt	2 years	No description available.
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