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Professional Development Form
Doctoral Program in Clinical Psychology


Student Name: _______________________        Faculty Name: _______________________


Date Form Completed:  	_____________


The Professional Development Form (PDF) documents concerns about student behavior or performance that have been observed by faculty. The Professional Development Form remains in the student file, and serves to complete three goals:
1. Clearly describe deficiencies and expectations for improvement.
2. Create a timeline to observe the improvements.
3. Communicate the consequences for failing to meet the specified expectations according to the timeline listed. 


Instructions:
· Complete the form. Students should be evaluated in the context of and based on their level of training and associated expected performance. The relevant domain for the concern should be highlighted, and a narrative provided below the highlighted domain to describe the identified concern. Any items checked must have comments below to include specific behaviors observed.
· Meet with the student to discuss the areas of concern identified in the PDF, obtain student perspective/additional information, and obtain student feedback on a remediation plan.
· After considering student input, the faculty member will establish the final remediation plan and provide a copy of the PDF with the final plan to the student. If the final plan is not established in the initial meeting, a second meeting should be held to discuss the final plan. However, the final written PDF may be provided to the student for signature via email or placement in the student’s box. In such cases, students are expected to return the form within three weekdays occurring in a semester unless otherwise noted on the form. If the student fails to return the form in the required timeframe, the faculty member should consider additional action to address this issue.



[bookmark: 1._IDENTIFIED_AREAS_OF__CONCERN__AND__RE]Identified Areas of Concern and Reasons for Professional Development

Professional Values and Attitudes
· Behavior does not reflect the values and attitudes of psychology, including integrity, deportment, professional identity, accountability, lifelong learning, and concern for the welfare of others.
[enter narrative, if needed]

· Lack of sufficient self-reflection regarding one’s personal and professional functioning; engage in activities to maintain and improve performance, well-being, and professional effectiveness.
[enter narrative, if needed]

· Lack of active pursuit of, openness to and/or responsiveness to feedback and/or supervision. 
[enter narrative, if needed]

· Failure to respond at a level of professionalism in complex situations with a degree of independence appropriate to the student’s level of training. 
[enter narrative, if needed]

Communication and Interpersonal Skills
· Difficulty developing and maintaining effective relationships with individuals, including colleagues (peers), communities, organizations, faculty, supervisors, supervisees, and those receiving professional services.
[enter narrative, if needed]

· Difficulty producing and comprehending oral, nonverbal, and written communications that are informative and well-integrated; demonstrate a thorough grasp of professional language and concepts.
[enter narrative, if needed]

· Ineffective, problematic, or deficient interpersonal skills and/or ability to manage difficult communication.
[enter narrative, if needed]

Consultation and Interprofessional/Interdisciplinary Skills 
· Lacking knowledge and/or respect for the roles and perspectives of other professions.
[enter narrative, if needed]

Intervention 
· Difficulty establishing and/or maintaining effective relationships with the recipients of psychological services.
[enter narrative, if needed]

· Difficulty developing evidence-based intervention plans specific to the service delivery goal.
[enter narrative, if needed]

· Difficulty implementing interventions informed by the current scientific literature, assessment findings, diversity characteristics, and contextual variables.
[enter narrative, if needed]

· Lacking the ability to apply the relevant research literature to clinical decision-making. 
[enter narrative, if needed]

· Lacking the ability to modify and adapt evidence-based approaches effectively when a clear evidence base is lacking.
[enter narrative, if needed]

· Difficulty evaluating intervention effectiveness and/or adapting goals and methods consistent with ongoing evaluation.
[enter narrative, if needed]

Assessment 
· Lacking current knowledge of diagnostic classification systems, functional and dysfunctional behaviors, including consideration of client strengths and psychopathology.
[enter narrative, if needed]

· Difficulty understanding human behavior within its context (e.g., family, social, societal, and cultural).
[enter narrative, if needed]

· Lacking the ability to apply knowledge of functional and dysfunctional behaviors, including context, to the assessment and/or diagnostic process.
[enter narrative, if needed]

· Difficulty selecting and applying assessment methods that draw from the best available empirical literature and reflect the science of measurement and psychometrics; collect relevant data using multiple sources and methods appropriate to the identified goals and questions of the assessment as well as relevant diversity characteristics of the service recipient.
[enter narrative, if needed]

· Difficulty interpreting assessment results, following current research and professional standards and guidelines to inform case conceptualization, classification, and recommendations while guarding against decision-making biases and distinguishing the aspects of assessment that are subjective from those that are objective. 
[enter narrative, if needed]

· Difficulty communicating orally and in written documents the findings and implications of the assessment in an accurate and effective manner, sensitive to a range of audiences. 
[enter narrative, if needed]

Research 
· Lacking the ability to substantially and independently formulate research or other scholarly activities (e.g., critical literature reviews, dissertations, efficacy studies, clinical case studies, theoretical papers, program evaluation projects, program development projects) that are of sufficient quality and rigor to have the potential to contribute to the scientific, psychological, or professional knowledge base. 
[enter narrative, if needed]

· Difficulty critically evaluating and disseminating research or other scholarly activity via professional publication and presentation at the local (including the host institution), regional, or national level. 
[enter narrative, if needed]

· Difficulty conducting research or other scholarly activities.
[enter narrative, if needed]

Ethical and Legal Standards 
· Lacking knowledge and/or ability to act in accordance with the current version of the APA Ethical Principles of Psychologists and Code of Conduct. 
[enter narrative, if needed]

· Lacking knowledge and/or ability to act in accordance with relevant laws, regulations, rules, and policies governing health service psychology at the organizational, local, state, regional, and federal levels; and relevant professional standards and guidelines.
[enter narrative, if needed]

· Difficulty critically evaluating and disseminating research or other scholarly activity via professional publication and presentation at the local (including the host institution), regional, or national level.
[enter narrative, if needed]

Individual and Cultural Diversity 
· Difficulty understanding how their own personal/cultural history, attitudes, and/or biases may affect how they understand and interact with people different from themselves.
[enter narrative, if needed]

· Lacking knowledge of the current theoretical and empirical knowledge base as it relates to addressing diversity in all professional activities, including research, training, supervision/consultation, and service.
[enter narrative, if needed]

· Lacking the ability to integrate awareness and knowledge of individual and cultural differences in the conduct of professional roles (e.g., research, services, and other professional activities). This includes the ability to apply a framework for working effectively with areas of individual and cultural diversity not previously encountered over the course of their careers.  Also included is the ability to work effectively with individuals whose group membership, demographic characteristics, or worldviews create conflict with their own.
[enter narrative, if needed]

Discipline Specific Knowledge 
· Lacking appropriate knowledge in one or more areas of discipline-specific knowledge (e.g., History and Systems of Psychology, basic knowledge of scientific psychology and/or methods of inquiry and research).
[enter narrative, if needed]

Other Areas of Concern 
· Other areas of concern warranting professional development not covered above but impacting the student’s ability to function effectively as a professional and/or Health Services Psychologist.
[enter narrative, if needed]


Documentation of Meeting

Meeting Date: 	_____________	Location: 	_____________

[bookmark: Individuals_Present:]Individuals Present: 	_____________	_____________


Recommendations & Collaborative Action Plan to Be Taken by Student (highlight as appropriate, and/or specify other action plan items): 

· Complete a writing assignment regarding the professional development area/issue (specify length and required content).

· Referred to Writing Center for assistance with writing skills/paper preparation.

· Referred to Writing Mentor to assist in more detailed and comprehensive remediation for writing kills development, remedial work, or additional assignments to include:

· Referred to outside counseling.

· Other (specify):


Method to be used to determine if the requirement is met: 




Begin Date: ___________________      Mid-Review Date (if applicable): __________________

Expected Completion: ____________________________              
Meeting Scheduled?      Yes          No           If no, reason: ____________________________
[bookmark: 3._CONSEQUENCES_FOR__NOT__MEETING_THESE_]
Consequences For Not Meeting The Requirements of This Remediation Plan:




Student Acknowledgement and Understanding of Recommendations

I have read this PDF and discussed it with the initiating faculty member. I understand the areas of concern and the recommendations and have had the opportunity to ask questions and present my perspective and input on beneficial remediation. I agree to complete the steps listed above within the noted timeline.

	

								 		
Student Signature						Date


								 		
Faculty Signature						Date


								 		
Program Director Review					Date



Revised August 2025
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