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he JPC is always accepting articles for consultants and coaches which bring theory to the 
practical for practitioners.  For this issue, a specific call for articles highlighting the use of 
assessments in consulting and coaching was presented.  

 
The first article by Kathy Brady and William Lowell, introduces an author developed instrument 
presenting how consultants use and value organizational culture in their work.  Roy Joy and 
Nicole Condiff address the application of viable consultation resources which could assist in the 
development and effectiveness of student programs.  They suggest that such assessment could 
foster collaboration between external professionals and university program developers and 
administrations. David Stehlik challenges consultants to familiarize themselves with models, 
tools and assessments which will drive leaders in self-awareness.  The final article by Merium 
Leverett is presented as a special selection from the Leadership Roundtables in May of 2013, 
focusing on leadership coaching.  Leverett challenges leaders to not be so quick in disposing of 
existing organizational values and ethics in making changes. 
 
As coaches and consultants, our approaches and the use of select tools and instruments 
strengthens credibility and trust for our clients. 
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